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The Conceptual Logic and Optimization Path of the “Dual
Leaders” Cultivation Project for Party Branch Secretaries
of University Teachers

Zumeng Lin Hongbin Wang Mengmeng Li
East China Jiaotong University, Nanchang, Jiangxi, 330013, China

Abstract

The “Dual Leaders” Cultivation Project for Party Branch Secretaries of University Teachers is an important measure to strengthen the
deep integration of Party building and business in universities in the new era. In the context of promoting the comprehensive and strict
governance of the Party and deeply implementing the spirit of the National Conference on Ideological and Political Work in Colleges
and Universities, it is necessary to comprehensively sort out the historical context, conceptual connotation, current difficulties, and
future challenges of the “Dual Leaders” project. It is fully recognized that the project has achieved significant results in platform
construction, pioneer model cultivation, and work mode innovation, but still faces challenges such as insufficient integration of Party
building and business, and imperfect incentive system. In the future, it is necessary to systematically optimize from the macro, meso,
and micro levels, improve the training mechanism, strengthen incentive guarantees, and consolidate departmental responsibilities,
further enhancing the performance efficiency of the “dual leaders” team.

Keywords
“Dual Leaders” Project; Party building in universities; Party branch secretary; Integration of Party building business; optimized path
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