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Abstract

Currently, the global industry is accelerating its transformation towards intelligence, greenness and service orientation. Technological
iteration and policy adjustment have profoundly reshaped the structure of the job market, leading to challenges such as skill mismatch
and weakened rights protection in traditional labor relations. As the core subject of labor relations, enterprises need to seek a balance
between cost control and employee well-being. The human resources and social security department needs to provide a safety net
for labor relations during the transitional period through policy innovation and service upgrading. Against this backdrop, building
harmonious labor relations and optimizing human resources and social security service strategies have become key propositions
for promoting high-quality industrial development. This article first conducts a detailed analysis of the impact of industrial
transformation on labor relations, then elaborates specifically on the theoretical framework and path for building harmonious labor
relations in enterprises, and finally proposes a strategic system and implementation path for human resources and social security
service guarantees, with the aim of providing useful references and inspirations for related research.
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