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Abstract

This article systematically reviews the core literature on the social security of new forms of flexible employment in China from 2019
to 2025. The research shows that the field has developed a clear evolutionary trajectory, starting from the description of the early
phenomena of labor relationship recognition difficulties and rights deficiencies, gradually delving into the analysis of the structural
contradictions between the traditional single-employer social security model and the new forms of employment without employers,
and ultimately focusing on the exploration of classified policies and institutional innovations with occupational injury protection as
the breakthrough point. The research has centered around three core issues for academic debate. The judicial predicament in labor
relationship recognition has driven the paradigm shift from identity-based insurance to behavior-based insurance. The paradox of
social insurance participation has revealed the combined effect of institutional exclusion and self-exclusion by workers. The lack of
occupational injury protection has become the pioneering area for policy innovation, with related pilot practices evolving from local
explorations to the construction of a unified national system by the 15th Five-Year Plan. Future research should deepen in areas such
as refined stratified protection, monitoring of cost shifting and interest balance, innovation in pension and medical security models,
and the coordinated reconstruction of the legal system, to help build a social security safety net that is compatible with Chinese
modernization and is both inclusive and sustainable.
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